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“Faculty of Nursing, Mahidol University is Globally Recognized as an International Hub at the Forefront of Nursing Education to Transform Healthcare and the Wellbeing
of Humankind”
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“Faculty of Nursing, Mahidol University is Globally Recognized as an International Hub at the Forefront of Nursing Education to Transform Healthcare and the Wellbeing of Humankind”
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1.2 $117u5183M co-created MTa/ 4 1 2 3 4 -589% M3ANWK
faouuiuedetiediilusazsnsussina (Huazaw) -589° Unudian
(szaums, In, BN, law1gn1y/nondegree) -394 338
5891 USMTINNT
-59913NA
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-59413nA
1.4 Snnuvdngnsiilddunsiusesnunm 4 1 2 3 4 -394 MIANWN
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-3991 QA
1.2 Center of International | 1.2 8nszéiu MU-JHU gn1s | 1.2 ewudnsalunisadns 1.5 1 Roadmap lun1sasessuuili 1 1 - - - e 3d
research network Jugudnansduniside sruufinaliuanuide AUNNTITY (e) (e)
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wazamnsaFsnuLedld -unaauAnsUsEIme
(Self-funding) (Focus: NCDs/ -UnavLYRIHAng/AndE
{geeng/quanin /Policy 1.7 SnlassnsiildFunsatduayu 5 1 3 4 5 |- 5997 UM 2.
driven) INMRYNUAIALBNYY (UEUIW/ - 5991 39
wialulad/wesetne) Tunisandusnusiu - 5997 ATSEREA
A15ANW 398 LATUSNNTIVINNG - 5994 Toudia
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global talent) H-index > 5 (Tuazan)
1.3 Hub of knowledge 1.4 finuuinnIsunig 1.14 ai’mwma?‘mﬁﬁgmwumiﬁaui 11 2 7 9 1 - 399 MIANY
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(FugudnansesAnnuiinu | Ussdnsamnmseunisaeu Wledaiadal Innovative Education wag - 59941 QA
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1.16 LU TANTIUMNSANYINGIVIA 7 1 1 1 1 - 5899 MI3ANW
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1.5 wdnfunnes gnisdu | 1.3 Sunuiiiiushejati | 117 Swiudvdtngeydviing/avans/ - 5994 39y
AUENANDIARINTATY (Dedicated Mission) luns | i3esvanenisfiidnsiluldusslond - 5894 M3ANW
WINTTU MINYIWA afumnuidonlossming (adoption and diffusion) - 599 Unudin
FEIUVIR/UNNVIR AANALAT AL - @vgdng 1 - - - 1 - 5991 QA
- aﬁg?m%ﬁm/ﬁﬁvﬁw%‘/l,ﬂ?awmymsﬁ”ﬂ 40 10 10 10 10
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2.1 Transform Healthcare | 2.1 WauweuaduLuy 2.1 fnMsWAIUISIINg 2.1 § Roadmap lunsWaiun Competency 1 1 Fus9 - - - 5097 WAL U,
and Well-being through Fiflaussouzuazinuelunis Competency Mduitwensuin | Mduflveusuindu Future of Nursing (bhvw) Roadmap - 59971 U9
influential role-model Wudthmswasuudas \Uu Future of Nursing dmutindnuluusasdud 9 .. 68 - 5831 M3ANY
nurses (fuindauns (HadumInenuna Uims 2.1.1 Sesavveninfnwiiifiaussaus - 80 80 80
Uuwsussuuguan dns IT, EQ...) ftussqaudiravualy Roadmap
UAZEUN ML VOIUTEHIYU (e.g. AZLLUU > 4/5)
Iﬂawmmaﬁﬁ]u@ﬂﬂms 2.1.2 Srunulasanistn@nund transform - 3 3 3
WabuuUas healthcare & well-being
2.2 ﬁﬁmu@"ﬁwmamiwawmaﬁr;hums 40 10 - - - - 5099 WaILUA.
Anw/eusunneay Wieadans (A1) - 5994 Unudin
Lﬂéﬂuuﬂﬁﬂuizuu@mmm - 3997 NSANY
2.2.1 d15an15fnwn < 5 U @lasanas, - 5 5 5 - 589 USANS 29N,
NURRIVIANATM, L) - 5997 AnA/Uvd
2.2.2 d15amsfnen > 5T - 10 10 10
2.2 Research-driven policy | 2.2 @5199113d8/93%n5 | 2.2 Sdeiausitaulauie 2.3 Iugrnuuilienuide/uiving 4 1 2 3 il - 5997 3y
recommendation (n&ndu | W@euleuneiitlugnis syfunATiaNINY fneulanduesuszing (Tuaga) - 39971 UIN1T N
torauaBeulonefiiann | Wauguanzvesssnou | 3o/m3nnsvesnaiz, 2.4 $1nuaiAdeAnnsildannisaia 4 1 2 3 4 - 7091 3y
NN/ IBINT) AuIile (Connection) (Tuazaw) - 9997 UINIT 29N,
2.5 $1UIANUAASISY innovative services/ 5 2 3 4 5 - 5994 39
Guideline from research (Wuazew) - 9999 USNIT 2N,
2.6 Snudaiavedaleveiiviaue 4 1 2 3 il - 5997 3y
health policy maker (PA3.1) (Wuavay) - 5999 USA1T 2N,
2.7 Sunuganusiiiolunisandulasinig 9 3 7 8 9 - 599 UFN1T 20N,
e improve health and well-being (Tuazaw) - ANN.AGTN®
(muﬂaﬁﬂmswmma+@uémn§aaqﬂ - ANN.AUSULL
FuLLL+aEnUUTENEUMS “8%) - ANN.@UUTENIUNNT
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AnilunNsUSNNTININTg academic services finou | UMFIvmstitesiaunguaim | 7 transform healthcare and well-being (Tuazay)
WeWmLguaLA TANGAUESTUATVDS WaYaIN ML VRITEITY 2.9 3runlAsaing Faculty Practice 7 7 7 7 7 - 3997 U313 39N
qunvveIlIvYIvy Usginalite improve ifl impact #odsn (lAsans) - Wnthn1edn
(Create professional/ health and well-being
academic services to
improve health and
well-being of Thai people)
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3.1 $ovazueyAansildTumsianL 80 80 fusas - - 5897 HR
competency fisudulunstuindonu ($ovay) Competency
gVITANARSUDIADIE Uisqmu‘ﬁﬁwum 7ne.ee
(e.q. AU > 4/5)
- @8NS 80 80 80
- angatuayu 80 80 80
3.2 %aaaz‘uamﬂmﬂi high potentials 80 80 Suses 80 80 - 9991 HR
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3.3 Sovawiliinturoyaansiilisy 6 ? 2 4 6 - 5994 HR
FuntndnnsTuseAumansIange (uazay)
UALSOIANENSINTY
3.4 Yovazveaynansilazumsiamn 15 v 5 10 15 |- 3831 HR
Wieduven fuviisvnansuivms (Tuavay) |Competency
(Succession Plan)
- #1833
- angatiuayuy
3.5 AZUUUIRAYSEAUAIEIA AN 8 /10 8 8 8 8 - 5897 HR
Yo4YAAINT 1WesANs (N Generation Uaz | (AvUUL)
VNN&Y Talent/ high potentials,
Employment Branding)
3.6 SmsaeenvesyaaNsidu high A 2 1 1 1 - 5897 HR
pc-itentiat personnel (a183YN1SKazaNe ooy 1
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IngUszaed nagns #adSandn #adn Andvaney Andwvang Ueuuszann) H3uiinvau
\Banagns (Corporate KPI) (KPI) 4%y 2568 | 2569 | 2570 | 2571 f19%n (<P)
3.2 Transform Operating | 3.3 ensgfunsvinauliiAn | 3.4 S1uumhenuiid 3.7 Srunuiinyaains/lassmsiiiam 12 12 12 12 12 |-599MQA
system for sustainability | Anuidenles vanisa uasd wuUJURR Uk Agile wazaLlun133AU (19U Lean/ Cross - 5094 HR
UszanSnm (Lean/ Cross | Way of Working (Cross Function/ $ig1utays/ Annusiuile)
Function/ fig1u Yoya/dl Function team)
AnuTINile)
3.4 wanAu Digital 3.5 §l Digital Transformation | 3.8 $egavAue5an1u Digital 100 70 80 90 100 |- fae winnssy
Transformation LﬁaLﬁm Roadmap ﬁﬁﬂmu ‘.i,.j\‘il,‘ﬁu Transformation Roadmap (W&uumﬂmﬂi (3a0az)
Uszdndamlunis Impact fiinfuanz WAZIWAILNTEUY)
ALduaumasiusia 3.9 YovazyaayAaINiil Digital Literacy 80 50 60 70 80 |- 7w uinnssw
Tussduiimnyan (avaz)
3.5 enszAunmanwal 3.6 #1U21 Brand Ambassador | 3.10 Sesaviifistuvessiurufinaay/ 40 10 10 10 10 |- 9997 Awe/Jva
83AnTgdanx (Branding) flsldypannsvesanzn dwiorhudedsanooulatiitu Facebook/ (Souay)
a9z Thidufiensa Instagram/ Twitter) iy Quiality follower,
Wue3otne & simunang =)
3.11 Snnudeustndniudiden a8 12 12 12 12 |- 5997 Awme/dva
(191 97398 NCD, Well Being, nnsaouil (#o)
Tanuay, ANUdeImyIe919156)
3.12 97U7U Brand Ambassador 4 2 3 4 - 5997 WA
(Faidufvdimuayllgfivdin) (Aw) - 59971 HR
- Miduyeansanig - 999 WL WA,
- #lafldyaansaaign
3.13 Snuneiasziuesdnsiilisy 4 2 2 2 - 999%1 QA
FTAUBIRRALUINNYIF (1 TQA/ ITA/ - 59971 U3
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3.15 i Advisory panel Tdufugii/ 1 1 1 1 1 - 9937 WAL e,
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1AT9N15UINTIVINT)
3,17 Waueny/waadusilasinisfian il 1 1 1 1 - 5997 ARY
selel
3.18 WAnsvuunsinasselunyan 1 330 - 1 - - 5997 AY
Wﬁuﬁjﬁﬁdw‘iwﬁ%ﬁumuﬂmw wag (5¥UV) 2570
URINERE




